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The Institute Testifies Before EEOC About
Employment Discrimination and Collateral
Sanctions

On July 26, 2011, in Washington D.C., the Institute’s Executive Director,
Cornell William Brooks, Esq. testified before the Equal Employment
Opportunity Commission (the “EEOC”) and a packed audience on
employment discrimination faced by individuals with a criminal record.
EEOC Chair Jacquelyn Berrien convened this substantive hearing
focusing on this major civil rights issue. During his testimony, Cornell
highlighted the critical issue of employers’ misuse of criminal records
and disparate (and potentially discriminatory) treatment of individuals
with criminal histories under Title VII of the Civil Rights Act of

1964. Cornell made the case in his testimony that the misuse of
criminal records can lead to discrimination in the marketplace that
harms employees and creates inefficiencies that make American
business less competitive. As the only state level organization
presenting, our testimony covered the Institute’s experiences working
with clients returning home from prison and our successes with the
Second Chance Campaign in New Jersey. Based on the response from
the commissioners, we are hopeful that the EEOC will issue further
guidance that will lower employment barriers to those with criminal
records (including those with arrests and no convictions), discourage
potential discriminatory use of criminal records, encourage our efforts to
pass "Ban the Box" legislation, and raise support for our labor market
and collateral sanctions advocacy.

Video of the testimony is available here (under the second panel) and the
written testimony is here.

Share This: E ﬁ

Cornell William Brooks, Esq. recently
testified before the EEOC in Washington
about the Institute's work on
employment discrimination and
collateral sanctions.

WomenBuild Graduation Spotlights Need for Women in

Construction Trades

The New Jersey Institute for Social Justice (NJISJ) held a graduation ceremony

for its WomenBuild Program on July 19, 2011 in the PSE&G Building in downtown
Newark. During the ceremony, ten extraordinary women received certificates
confirming their completion of this pre-apprenticeship program. Cornell William
Brooks, the Executive Director of NJISJ, remarked that “Programs such as this one,
which provide hard-working people with an opportunity to overcome their previous
setbacks are far too rare in our society. However, this is a great occasion to applaud a
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tenacious group of women who grasped onto an opportunity and would not be
deterred from reaching their goals.” The New Jersey Department of Labor and
Workforce Development awarded NJISJ and the Hispanic Family Center each with a
$300,000 grant to develop and run a pilot program to serve women in Newark and
Camden, respectively. Funding for this project was the result of legislation sponsored
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Peter Cocoziello was the
featured commencement
speaker at our recent
WomenBuild graduation.
Mr. Cocoziello encouraged
the graduates and their
families and friends to
"never underestimate
what people are willing to
do for you when you work
hard and treat everyone
(including y ourself) with
respect.”

Front Row

(Left to
Right):
Sharonda
Jeter; Peter
Cocoziello;
Erica Brown;
Moy a Watts;
Commissioner
Wirth;
Cornell
William
Brooks

Middle Row

(Left to
Right): Albert
Williams;
Keisha Drake;
Pearl Ty nes;
Danielle
Jones;
LaTisha
James;
Douglas
Eakeley

Back Row
(Toft +n

Campaigns : Campaign Preview

V) WDULIALULD 1MILL ULIU L UL LU LU L300V VLY LIIVLILIUUVELD VY ULOULL WULLLIIULLy 1L VU ALt

Evans. This first of its kind initiative was launched by the Christie administration to
improve outreach and training for women and minorities in the construction
industry.

The initiative serves low-income and low-skilled women, including those returning
home from incarceration, by preparing them for entry into construction trades and
nontraditional occupations. The graduation marked the end of the first class of
WomenBuild, but NJISJ expects to train another cohort of women in the coming
months. Programs such as this one are critically important because women entering
non-traditional occupations, like construction, can earn 20-30% more than women
in many typical "women's trades." Three graduates have already found placements
since the summer graduation ceremony. Ms. Arlene Ramsey and Ms. Pearl Tynes are
now employed at Jersey Environmental Solutions and Mrs. Moya Watts has placed at
Capitol City Contracting, the largest minority owned contractor in Trenton.

Albert Williams, who serves as NJISJ Director of Workforce Development and
Training said “Over the eight week training period, I have watched this group of
women develop new academic skills, complete a rigorous life skills and job readiness
course, and most importantly, transform their personal perceptions as it relates to
their employment opportunities. I congratulate each graduate for a job well done.”

Several prominent officials were in attendance at the WomenBuild graduation,
including Commissioner Harold J. Wirths from New Jersey Department of Labor;
Marty Schwartz, President of Essex County Building Trades Council; Peter Cocoziello,
President and CEO of Advance Realty; and Douglas S. Eakeley, Esq., Member of the
Firm Lowenstein Sandler PC and Founding Trustee and current Vice President of
NJISJ Board.

The WomenBuild graduation was featured in a New Jersey Department of Labor
press release (here).
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Albert Williams was recently featured in
an interview with Irvington May or,
Wayne Smith. Albert directs the
Institute's Workforce Development and
Training division and is responsible for
WomenBuild training and our
Environmental Job Development and
Training Program.

NJISJ Focuses on Green Jobs in Interview with
Irvington Mayor

NJISJ Executive Director Cornell William Brooks and Albert Williams
(Director of Workforce Development and Training) were recently
interviewed by the Honorable Wayne Smith, Irvington Mayor and local
talk show host. Cornell and Al discussed the history and mission of the
Institute and provided valuable information about our current
workforce development programs. As the top official in one of New
Jersey's urban areas, Mayor Smith recognizes the importance of
programs such as WomenBuild and our Environmental Job
Development and Training Program to provide urban residents with
meaningful employment options. The Environmental Job Development
and Training Program will train 87 students in various coursework
related to environmental remediation, which gives participants an
opportunity to compete for higher wage employment.

The interview has been airing on Comcast's cable network and is
available online (click here).

The Institute Featured on Radio Show of National

Scholar and Political Commentator

On the eve of the

Cornell William Brooks was recently interviewed by Dr. Michael Eric Dyson, a well dedication of the Dr.

respected public intellectual, on his nationally broadcast radio program. Dr. Dyson
reached out to NJISJ after hearing about our recent testimony before the Equal

Martin Luther King, Jr.
memorial, Dr. Dy son
provides a timely

Opportunity Employment Commission (EEOC) in Washington, D.C. (see top story discussion of the
above). In the span of but a few minutes, Dr. Dyson highlighted an underappreciated = Institute's civil rights
civil rights issue and unrealized economic challenge facing a generation of all too often ~ efforts.

young (predominately African American and Latino) men—as well as the communities

and families from which they come.

To listen to the radio segment, please click here.
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For additional information, please contact Scott Nolen, Equal Justice and Communications Director, at 973-

624-9400, Ext. 32, or at snolen@njisj.org
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