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Posting: Director, Equal Justice Program

New Jersey Institute for Social Justice

The New Jersey Institute for Social Justice (NJISJ) was established in 1999 by the Alan V. and Amy Lowenstein Foundation to challenge the barriers that prevent Newark and other urban communities in the state, and their residents, from achieving their full potential.  The Institute’s staff and trustees, under the leadership first of former U.S. Attorney General Nicholas deB. Katzenbach and now of former New Jersey Attorney General John J. Farmer, Jr., are committed to employing a diverse array of tools – applied research, public mobilization, convenings of experts and policy makers, consulting to government, advocacy and litigation, and demonstration programs – to combat long-standing, complex problems.

Referred to by a major national foundation as a “social justice think and do tank,” the Institute’s hallmarks have been sustained commitment and tangible results that meaningfully improve the lives of urban residents and their communities.  The Institute is active in three core areas: (1) equal justice, which focuses on criminal justice issues including prisoner reentry and its effects on urban communities, criminal sentencing, juvenile justice and child welfare; (2) regional equity, which challenges New Jersey’s profound urban/suburban disparities, particularly in the areas of housing and access to financial services; and (3) economic opportunity, which emphasizes creating access to quality job opportunities for urban residents, particularly in sectors from which they historically have been excluded.   A legal program works across, and in support of, these core areas.
The Institute is seeking a dynamic, talented professional to join its senior leadership team and lead its Equal Justice portfolio.  This portfolio has included, to date:
· Addressing structural and policy barriers to the success of those involved with the criminal or juvenile justice system
· Model program development

· Legislative advocacy

· Policy analysis 
· State and local government education and consulting
· Research and report writing, including commissioning research
· Development of programs and tools for criminal justice-involved persons and service providers
· Development and maintenance of partnerships, collaborations, and coalitions
· Organizing conferences and fora
· Community education
· Development and oversight of direct service demonstration projects
Equal Justice has included a significant body of work addressing the multiple challenges of prisoner reentry.  The Institute is committed to maintaining significant engagement with this area, which is currently embodied in a multi-organizational statewide advocacy effort called the Second Chance Campaign.  Equal Justice has also encompassed significant juvenile justice work, and some effort regarding criminal sentencing.  The program has catalyzed the creation of a driver’s license reinstatement court in Essex County, and also includes, in-house, a model program, New Careers, providing transitional employment and job placement to ex-offenders in Newark.  There is great opportunity to extend the program’s reach into other strategically identified areas.  Collaboration across issue areas is a hallmark of the Institute’s approach.  More information about the Institute is available at www.njisj.org. 
The position reports to the Executive Director and has supervisory responsibility over a Prisoner Reentry Fellow and the five-member staff of the Institute’s New Careers program.  Fundraising, in conjunction with the Institute’s Director of Development and other colleagues, is a part of the position.
A qualified candidate will have the following attributes:

· A strong commitment to social justice

· Creativity

· Effective advocacy skills

· Strong written and oral communication skills

· Five to seven years’ relevant professional experience with increasing responsibility and at least some management experience

· The ability to work effectively in a collaborative context, both internally and externally

Additional desirable but not required attributes include:
· Experience in and/or commitment to New Jersey

· A graduate degree in a relevant field (e.g., law, criminology, public policy, etc.)

Salary is commensurate with experience, and competitive in the non-profit sector.  The Institute has a generous benefits package.

Applications, including a cover letter, resume and writing sample, should be submitted to Kelly Dougherty, Director of Administration, by mail to the Institute or by email to kdougherty@njisj.org.  Applications will be considered on a rolling basis, starting immediately, until the position is filled.  NJISJ is committed to having a diverse staff.  Women, people of color and other minorities are particularly encouraged to apply.
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